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June 5, 2020  

 

Dear UCSD Health and Rady Children’s Hospital San Diego Leadership,  

 

We write to you as the URiM (underrepresented in medicine) residents, fellows, and our 
resident/fellow allies at UC San Diego and Rady Children’s Hospital. We are tired. Tired of 
seeing minorities killed by the police, tired of navigating white fragility on the wards and in our 
didactics, and mostly, we are tired of asking our institutions to be better for us and for society. 
While the disproportionate impact of COVID-19 and the documented murders of Black people 
at the hands of the police have served to legitimize the impact of systemic racism to many who 
had not yet become allies, we are deeply disturbed at the number of lives it took for a 
statement denouncing racism to be released, for our voices to be heard, and for minorities’ 
experiences to be validated.  

Soon, the news cycle will change. The health inequities further exacerbated by COVID-19 will 
not be front page news. The Black lives taken at the hands of systemic racism will not be in our 
faces until the next life is taken and captured on camera. But the reality remains that these 
injustices occur every day and impact our students, residents, fellows, faculty, and patients 
even when it is not being highlighted by the media.  

UC San Diego Health and Rady Children’s Hospital San Diego must commit to being proactive 
and not reactionary against racism and health inequities. Statements of solidarity are empty 
promises if they are not supported by anti-racist policies and if our institution refuses to 
acknowledge our role in perpetuating anti-Black racism. We acknowledge and thank you for the 
progress you’ve made in the past few years, but we have the capacity to do more and to be 
true leaders and advocates against anti-Black racism.  

We demand that UC San Diego Health and Rady Children’s Hospital make a commitment to 
becoming anti-racist institutions and support this commitment with adequate funding and 
policy change. We implore you to act diligently and fastidiously to accomplish these goals. 
Many of our lives depend on it.  

Sincerely,  

Your URiM Residents and Fellows, and our Allies 
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Residency and Fellowship Programs Anti-Racist Demands  
1. Meet the UCSD School of Medicine Demands as listed in their separate letter. We fully 

support their list of demands. 
2. Form and fund a UCSD GME Office of Diversity (as many other programs have). This 

would be in addition to the SOM Office of Diversity and Community Partnerships. 
3. Include resident, fellow, and faculty representation on the GME Committee. 
4. Allow residents and fellows to serve on the EDI Advisory Council. 
5. Require all faculty/attendings to undergo anti-racism training like that listed in the SOM 

Demands letter. We strongly recommend using the services of Advancing Health Equity 
to develop and implement these trainings and ensuring that the anti-racism taskforce 
(listed in the SOM List of Demands) approves of the content of the training. We also 
recommend providing CME credit for these training sessions. 

6. Provide transparency on the numbers of URiM residents, fellows, and faculty members 
in every department, as this should be public information to which we all have access. 

7. Provide transparency about the process of selecting residency applicants to interview 
and evaluating them during rank list meetings, including having a representative from 
the program's individual Diversity committee or the GME Office of Diversity as a 
participating member in rank list meetings. 

8. Make a commitment to recruiting more URiM residents and fellows, such that our 
trainee demographics match the demographics of our patients, backed up by plans for 
how to make this happen. 

9. Make a commitment to hiring more URiM faculty/attendings at all levels, such that our 
faculty/attending demographics match the demographics of our patients, backed up by 
plans for how to make this happen. 

10. Make a commitment to hiring more therapists of color for the HEAR Program. 
11. Require every residency and fellowship program to provide protected time for 

leadership to deliver a diversity curriculum to their residents and fellows, such that the 
burden to create and deliver this curriculum is not placed on the residents and fellows 
themselves, as it has largely been up to this point in time. This can be a unified 
curriculum created at the GME level, and leadership can utilize resources such as 
Advancing Health Equity to develop and implement this curriculum. The anti-racism 
taskforce should also approve of the content of this curriculum. 

12. Expand the community outreach of UCSD in the South Bay where underserved 
communities of color are more highly concentrated. 

13. Increase the value placed on community/diversity engagement in the faculty promotion 
and advancement process. These projects often require just as much, if not more, time 
and effort as obtaining NIH equivalent funding. 

14. Require that any PI from the SOM with R01 equivalent funding participate in at least one 
of any internal/external academic enrichment programs for underrepresented 
minorities/underserved students (ie McNair Scholars, CAMP, NASPA). Strongly 
encourage PI’s with K08 equivalent funding to participate in the same by way of 
application preference for internal funding. 

15. Require that all departments participate in some form of shadowing experience for 
underrepresented minorities/underserved students (ie ULMSP). 

16. Divest UCPD and SDPD presence on medical school campus and health centers. 
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While we understand that implementation and hiring may take some time, we ask that your 
commitment to our demands be made by June 15th. In order to maintain accountability, we 
request to be included in the bimonthly meetings that the UCSD Black students have requested 
to have with UCSD Health leadership until the time that all requests are implemented and 
assessed. We also request that Rady Children’s Hospital leadership meet with the Pediatric 
Resident Diversity Collaborative on a monthly basis until all these requests are implemented 
and assessed. We are hopeful that we can make critical changes at this time and be a national 
leader in anti-racist health care. We are looking forward to working together to accomplish the 
above mentioned tasks and making UC San Diego and Rady Children’s Hospital the most 
supportive healthcare systems and medical school possible. 


